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	Probation Period Completion Form
(For Probationary Employees)


	Name__________________________
	        Job title____________________
	      Hire date______________

	Department____________________
	Classification____________________
	Evaluation period__________

	Beginning date in this position _____________________ 
	
	


Please check the appropriate box.

	Job Knowledge and Skills
	As demonstrated by how fast the individual is achieving the level of comprehension of the job and knowledge of relevant theory, facts and process.

	1)  Has serious difficulties with acquiring necessary job skills. Lacks of full understanding of the job. Requires supervisor’s repetitive explanations.
	(

	2)  Requires frequent consultation with supervisor and others, although demonstrates willingness and abilities to learn promptly.
	(

	3)  Demonstrates fully competent  understanding of the job knowledge and skills. Seldom needs help.
	(


	Communication
	The degree to which one communicates all matters of importance, upward and downward, in a logical and concise manner.

	1) Does not demonstrate basic communication skills. Does not share information clearly in a timely way or to appropriate individuals.
	(

	2) Does not always share information appropriately.  Requires improvement in ability to communicate.
	(

	3) Shares information and knowledge effectively in a timely manner and to appropriate persons. Presents thoughts that are well prepared, precise and thorough in both written and oral forms.
	(


	Productivity and Quality
	The ability to maintain a high level of activity throughout the working day, while maintaining a high degree of concern for the quality of work.

	1)  Quantity or quality of work do not meet department standards. Must be reminded by supervisor of work required.
	(

	2)  Needs to improve the quantity of work. Often must redo work to correct errors causing work to be submitted late.
	(

	3)  Meets the required quantity and quality of  work. Seldom  makes errors. 
	(


	Timeliness
	The degree to which  one meets the deadlines of assignments.

	1)  Usually misses the deadlines.
	(

	2)  Sometimes  misses the deadlines.  
	(

	3)  Regularly meets all deadlines.        
	(


	Relationship with others
	Ability to work effectively and cooperatively with other employees and other departments achieving department’s/organization’s goals.

	1)  Shows almost no cooperation or teamwork. (May need some more time to get used to the people and organizational culture.)
	(

	2)  Responsive to cooperation but takes little initiative in providing teamwork. 
	(

	3)  Cooperates fully with others and is responsive to organization’s needs, acts effectively and efficiently.  Provides appropriate level of teamwork. 
	(


	Initiative/motivation/creativity


	The ability to begin and follow through energetically with a plan or task, as demonstrated by a desire to act.

	1)  Does not demonstrate any effort to reach goals and objectives. Allows circumstances to continuously interfere with goal achievement.  Avoids demanding or time consuming tasks.
	(

	2)  Needs to show more initiative in performing job tasks.  Requires reminders from supervisor concerning job demands.  
	(

	3)  Usually puts forth the necessary effort to achieve the job tasks.
	(


	Attendance

	The ability to attend the University according to the established schedule.

	1)  Is often absent without good excuse, or frequently reports for work late.
	(

	2)  Is sometimes late or absent without good excuse. 
	(

	3)  Is usually on time.
	(


Check the following two factors only if they are applicable for the position evaluated.

	Planning and Organizing
	The degree to which the employee establishes courses of action to accomplish specific goals; allocation of resources including setting priorities, productive utilization of time, personnel, material and equipment.

	1)  Does not demonstrate an ability to plan or organize the work flow or to follow-through  job assignments.
	(

	2)  Has difficulty planning except in repetitious situations. Follows through only when   reminded. 
	(

	3)  Consistently organizes and plans. Usually considers most circumstances in establishing work flow. Utilizes time and resources productively. 
	(


	Leadership Abilities
	The ability to guide others to the accomplishment of objectives/responsibilities, develop teamwork, evaluate and develop people, and resolve conflict; as demonstrated through, the applicable follow-up to ensure that the job gets done, the commitment to training employees and the example set forth for other employees.

	1) Does not demonstrate basic abilities to mobilize and  guide others to the accomplishment of  objectives/responsibilities.(May need some more time to earn trust, recognition and authority among others.)
	(

	2)  Does not effectively guide others to the accomplishment of duties  and provide follow-up to ensure that the job gets done. 
	(

	3)  Demonstrates good potential to guide others and conflict resolution skills. 
	(


	Overall Rating

	Referring to the rating definition and considering the points for all factors, check the rating definition which best describes the employee’s overall performance during the evaluation period.

	1. Unacceptable:
The employee’s performance falls seriously short of meeting expectations. Definable areas exist where performance resulted in reduced organizational performance.
	(

	2. Basically meets job requirements:
Although the employee’s performance falls short of consistently meeting expectations in some job areas, he/she demonstrates willingness to learn for obtaining necessary knowledge and skills. Employee requires certain direction and guidance.
	(

	3. Fully meets job requirements:
The employee’s performance is what is expected of a fully qualified and experienced person  in the assigned position. Consistently accomplishes the majority of objectives, including all major ones.
	(


In the Weight column (see the table on page 4) put an appropriate weight for each factor according to the factor’s importance for the given position so that the total weight is equal to 100% or 1. Match the corresponding rate for each factor you have evaluated (from 1 to 3) and multiply it by the weight you have stipulated for that factor to get weighted factor. Calculate average weighted rating by adding weighted factors. 

Example: your employee is fully competent in job knowledge and skills (3); very poor in communication (1); needs to improve his productivity and quality (2); regularly meets all the deadlines (3); shows good level of teamwork (3); is initiative, motivated and creative (3); is usually on time (3); consistently organizes and plans (3); you don’t evaluate his leadership ability because his position has nothing to do with this factor. Job knowledge and skills are very important for you so you give 25% weight to that factor; 15% - to communication; 15% - to productivity and quality; 10% - to timeliness; 10% - to relationship with others; 10% - to initiative/motivation/creativity; 5% - to attendance; 10% - to planning and organizing. So, you have evaluated 8 factors and the sum of weighted factors will be average weighted rating which is equal to 2.55. Since 2.55 ~ 3, the 3-rd definition from those given in Overall Rating section fits your employee the best.  

	Factors
	Weight
	 Rating for each factor
	Weighted factor

	Job Knowledge and Skills
	25%(0.25)
	3
	0.75

	Communication
	15%(0.15)
	1
	0.15

	Productivity and Quality
	15%(0.15)
	2
	0.30

	Timeliness
	10%(0.10)
	3
	0.30

	Relationship with Others
	10%(0.10)
	3
	0.30

	Initiative/Motivation/Creativity
	10%(0.10)
	3
	0.30

	Attendance
	5%(0.05)
	3
	0.15

	Planning and Organizing
	10%(0.10)
	3
	0.30

	Leadership Abilities
	-
	-
	-

	Average Weighted Rating:
	
	
	2.55


Use the space to describe any significant activities and/or circumstances which contributed to the overall  appraisal of this employee as indicated above:

	

	

	

	

	

	

	

	

	

	

	

	


	Development Plan

	List steps to improve present performance or prepare for future assignments (training, work experience, job rotation, etc.)

	

	

	

	

	

	

	

	

	

	

	

	


	Employee’ Comments 

 
	This space may be used if the employee would like to respond in writing to any portion or specific aspect of  the appraisal.  The employee should be given sufficient time  prior to the conclusion of the appraisal interview to                                                                 record his/her comments.

	

	

	

	

	

	

	

	

	

	

	


	FACTORS 


	WEIGHT
	 RATING FOR EACH FACTOR
	WEIGHTED FACTOR 

	Job Knowledge and Skills
	
	
	

	Communication
	
	
	

	Productivity and Quality
	
	
	

	Timeliness
	
	
	

	Relationship with Others
	
	
	

	Initiative/Motivation/Creativity
	
	
	

	Attendance
	
	
	

	Planning and Organizing
	
	
	

	Leadership Abilities
	
	
	

	                                             Average Weighted Rating:
	
	
	


	        Signatures
	The employee's signature does not indicate agreement with the appraisal, but only that he/ she has read the appraisal, it has been discussed with him/her and he/she has had an opportunity to provide written comments.


Employee (Acknowledges review only)

Date

Immediate Supervisor


Date
	
	 American University of Armenia

Ð³Û³ëï³ÝÇ ²Ù»ñÇÏÛ³Ý Ð³Ù³Éë³ñ³Ý

(öáñÓÝ³Ï³Ý Ï³ñ·³íÇ×³Ï áõÝ»óáÕ ³ßË³ïáÕÝ»ñÇ Ñ³Ù³ñ)


²ßË³ï³ÝùÇ ·Ý³Ñ³ïÙ³Ý Ñ³ñó³Ã»ñÃÇÏ

²ÝáõÝÁ  ¨ ³½·³ÝáõÝÁ  _________________________________________________________                                                                   ä³ßïáÝÁ ___________________________________________________________________

´³ÅÇÝÁ  ____________________________________________________________________                                                                                       ¸³ë³Ï³ñ·áõÙÁ ______________________________________________________________

Ð²Ð ÁÝ¹áõÝí»Éáõ ³Ùë³ÃÇíÝ áõ ï³ñ»ÃÇíÁ   _______________________________________

¶Ý³Ñ³ïÙ³Ý Å³Ù³Ý³Ï³Ñ³ïí³ÍÁ _____________________________________________          

êáõÛÝ å³ßïáÝáõÙ »ñµí³ÝÇó ¿ ³ßË³ïáõÙ  ________________________________________                    

Üß»ù, ËÝ¹ñáõÙ »Ýù, Ñ³Ù³å³ï³ëË³Ý ù³é³ÏáõëÇÝ:

	¶áñÍÇ ÇÙ³óáõÃÛáõÝÁ ¨ ÑÙïáõÃÛáõÝÁ 
	²ßË³ï³ÝùÇ Ñ»ï ³éÝãíáÕ ï»ëáõÃÛ³Ý,

÷³ëï»ñÇ ¨ ·áñÍÁÝÃ³óÇ 

ÁÙµéÝáÕáõÃÛ³Ý ¨ ÇÙ³óáõÃÛ³Ý 

³ëïÇ×³ÝÁ, áñÝ ³ÝÑ³ïÁ ¹ñë¨áñáõÙ 

¿ Çñ ³ßË³ï³ÝùáõÙ



	

	1.  àõÝÇ Éáõñç ¹Åí³ñáõÃÛáõÝÝ»ñª Ï³åí³Í ³ÝÑñ³Å»ßï ³ßË³ï³Ýù³ÛÇÝ ÑÙïáõÃÛáõÝ Ó»éù µ»ñ»Éáõ Ñ»ï: ²ßË³ï³ÝùÇ ÉÇáíÇÝ ÇÙ³óáõÃÛáõÝ ãÇ ¹ñë¨áñáõÙ: ²ÝÁÝ¹Ñ³ï å³Ñ³ÝçíáõÙ »Ý í»ñ³¹³ëÇ µ³ó³ïñáõÃÛáõÝÝ»ñÁ:
	(

	2. Î³ñÇù áõÝÇ í»ñ³¹³ëÇ ¨ áõñÇßÝ»ñÇ Ñ»ï Ñ³×³Ë³ÏÇ ËáñÑñ¹³Ïó»Éáõ, Ã»¨ ³ñï³Ñ³ÛïáõÙ ¿ ³ñ³· ëáíáñ»Éáõ  ó³ÝÏáõÃÛáõÝ ¨ áõÝ³ÏáõÃÛáõÝÝ»ñ:     
	(

	3.   ¸ñë¨áñáõÙ ¿ ·áñÍÇ ÉÇ³ñÅ»ù ÁÙµéÝáÕáõÃÛáõÝ, ³ÝÑñ³Å»ßï 

     ÇÙ³óáõÃÛáõÝ áõ ÑÙïáõÃÛáõÝ: Ð³½í³¹»å ¿ û·ÝáõÃÛ³Ý Ï³ñÇù áõÝ»ÝáõÙ:
	(

	
	

	Ð³Õáñ¹³ÏóáõÙÁ


	´áÉáñ Ï³ñ¨áñ Ñ³ñó»ñÇ Ù³ëÇÝ í»ñ³¹³ë ¨

ëïáñ³¹³ë ûÕ³ÏÝ»ñÇÝ ïñ³Ù³µ³Ýáñ»Ý

¨ Ñëï³Ïáñ»Ý Ñ³Õáñ¹»Éáõ Ï³ñáÕáõÃÛ³Ý

³ëïÇ×³ÝÁ

	1.  Ð³Õáñ¹³Ïóí»Éáõ ÑÇÙÝ³Ï³Ý Ï³ñáÕáõÃÛáõÝÝ»ñ ãÇ ¹ñë¨áñáõÙ: ÆÝýáñÙ³óÇ³Ý Ñëï³Ïáñ»Ý Å³Ù³Ý³ÏÇÝ  Ï³Ù Ñ³Ù³å³ï³ëË³Ý ³ÝÑ³ïÝ»ñÇÝ ãÇ Ñ³Õáñ¹áõÙ:                                              
	(

	2.  ØÇßï ã¿, áñ Ñ³Ù³å³ï³ëË³Ý³µ³ñ ¿ ÇÝýáñÙ³óÇ³Ý Ñ³Õáñ¹áõÙ: Î³ñÇù áõÝÇ µ³ñ»É³í»Éáõ Ñ³Õáñ¹³Ïóí»Éáõ  Ï³ñáÕáõÃÛáõÝÁ:
	(

	3.  ¶Çï»ÉÇùÝ áõ ÇÝýáñÙ³óÇ³Ý ³ñ¹ÛáõÝ³í»ï Ï»ñåáí, Å³Ù³Ý³ÏÇÝ ¨ Ñ³Ù³å³ï³ëË³Ý ³ÝÓ³Ýó ¿ Ñ³Õáñ¹áõÙ:  ÆÝãå»ë µ³Ý³íáñ,  ³ÛÝå»ë ¿É ·ñ³íáñ Ý»ñÏ³Û³óÝáõÙ ¿ É³í å³ïñ³ëïí³Í, ×ß·ñÇï ¨ ³ÙµáÕç³Ï³Ý Ùïù»ñ:
	(


	²ñ¹ÛáõÝ³í»ïáõÃÛáõÝÝ áõ áñ³ÏÁ
	´³ñÓñ ³ëïÇ×³ÝÇ ³ßË³ïáõÝ³ÏáõÃÛáõÝ å³Ñå³Ý»Éáõ Ï³ñáÕáõÃÛáõÝ ³ÙµáÕç ³ßË³ï³Ýù³ÛÇÝ ûñí³ ÁÝÃ³óùáõÙ,

Ñá·³Éáí Ý³¨ ³ßË³ï³ÝùÇ áñ³ÏÇ Ù³ëÇÝ



	

	1.  ²ßË³ï³ÝùÇ ù³Ý³ÏÁ Ï³Ù áñ³ÏÁ  ã»Ý Ñ³Ù³å³ï³ëË³ÝáõÙ µ³ÅÝÇ

      ëï³Ý¹³ñïÝ»ñÇÝ: ä³Ñ³ÝçíáÕ ³ßË³ï³ÝùÇ Ù³ëÇÝ í»ñ³¹³ëÁ å»ïù ¿ ÑÇß»óÝÇ:
	(

	2.  Î³ñÇù áõÝÇ ³í»É³óÝ»Éáõ Ï³ï³ñíáÕ ³ßË³ï³ÝùÇ Í³í³ÉÁ ¨ µ³ñÓñ³óÝ»É Ýñ³ áñ³ÏÁ: Ð³×³Ë³ÏÇ ëïÇåí³Í ¿ ÝáõÛÝ ·áñÍÁ ÝáñÇó Ï³ï³ñ»É Çñ ëË³ÉÝ»ñÝ áõÕÕ»Éáõ å³ï×³éáí,  ÇÝãÁ Ñ³Ý·»óÝáõÙ ¿ ³ßË³ï³ÝùÁ áõß Ñ³ÝÓÝ»ÉáõÝ:
	(

	3.  ²å³ÑáíáõÙ ¿ ³ßË³ï³ÝùÇ å³Ñ³ÝçíáÕ Í³í³ÉÝ áõ áñ³ÏÁ: Ð³½í³¹»å ¿ ëË³ÉÝ»ñ Ï³ï³ñáõÙ:
	(

	
	

	Ä³ÙÏ»ïÝ»ñÇ ³ååÑáíáõÙÁ 
	²é³ç³¹ñ³ÝùÝ»ñÁ í»ñçÝ³Å³ÙÏ»ïÇó áã áõß

Ñ³ÝÓÝ»Éáõ Ï³ñáÕáõÃÛ³Ý ³ëïÇ×³ÝÁ



	

	1.  êáíáñ³µ³ñ áõß³ÝáõÙ ¿ í»ñçÝ³Å³ÙÏ»ïÝ»ñÇó:
	(


	2.  ºñµ»ÙÝ áõß³ÝáõÙ ¿ í»ñçÝ³Å³ÙÏ»ïÝ»ñÇó:
	(


	3.  Î³ÝáÝ³íáñ Ï»ñåáí µ³í³ñ³ñáõÙ ¿ í»ñçÝ³Å³ÙÏ»ïÝ»ñÇ å³Ñ³ÝçÝ»ñÇÝ:
	(


	ØÛáõëÝ»ñÇ Ñ»ï ÷áËÑ³ñ³µ»ñáõÃÛáõÝÝ»ñÁ 
	´³ÅÝÇ/Ï³½Ù³Ï»ñåáõÃÛ³Ý Ýå³ï³ÏÝ»ñÇÝ 

Ñ³ëÝ»Éáõ Ñ³Ù³ñ ÙÛáõë ³ßË³ïáÕÝ»ñÇ ¨

µ³ÅÇÝÝ»ñÇ Ñ»ï  ³ñ¹ÛáõÝ³í»ï ¨ Ñ³Ù³ï»Õ         

³ßË³ï»Éáõ Ï³ñáÕáõÃÛáõÝÁ

	1.  ¶ñ»Ã» áã ÙÇ Ñ³Ù³·áñÍ³ÏóáõÃÛáõÝ Ï³Ù ÃÇÙ³ÛÇÝ ³ßË³ï³Ýù ãÇ óáõÛó ï³ÉÇë ¥ÑÝ³ñ³íáñ ¿, å³Ñ³ÝçíáõÙ ¿ ³í»ÉÇ ß³ï Å³Ù³Ý³Ï ³ßË³ï³ÏÇóÝ»ñÇÝ ¨ Ï³½Ù³Ï»ñåáõÃÛ³Ý ù³Õ³ù³Ï³ÝáõÃÛ³ÝÁ ÁÝï»É³Ý³Éáõ Ñ³Ù³ñ ¤:
	(

	2.   ²ñÓ³·³ÝùáõÙ ¿ Ñ³Ù³·áñÍ³ÏóáõÃÛ³ÝÁ, µ³Ûó ÇÝùÝ ³ÝÓ³Ùµ ùÇã Ý³Ë³Ó»éÝáõÃÛ³Ùµ ¿ Ñ³Ý¹»ë  ·³ÉÇë ÃÇÙ³ÛÇÝ ³ßË³ï³ÝùÁ ³å³Ñáí»Éáõ Ñ³Ù³ñ: 
	(

	3.  ÈÇáíÇÝ Ñ³Ù³·áñÍ³ÏóáõÙ ¿ ÙÛáõëÝ»ñÇ Ñ»ï, ³ñÓ³·³ÝùáõÙ ¿ Ï³½Ù³Ï»ñåáõÃÛ³Ý Ï³ñÇùÝ»ñÇÝ, ³ñ¹ÛáõÝ³í»ï ¿ ·áñÍáõÙ: ¸ñë¨áñáõÙ ¿ ÃÇÙáí ³ßË³ï»Éáõ Ñ³Ù³å³ï³ëË³Ý Ù³Ï³ñ¹³Ï:
	(


	Ü³Ë³Ó»éÝáõÃÛáõÝÁ/ÙÕáõÙÁ/ ëï»ÕÍ³·áñÍ³Ï³Ý Ùáï»óáõÙÁ
	¶áñÍÁ »é³Ý¹áí ëÏë»Éáõ ¨ ³í³ñï»Éáõ Ï³ñáÕáõÃÛáõÝÁ, áñÝ ³ñï³Ñ³ÛïíáõÙ ¿ ·áñÍ»Éáõ å³ïñ³ëï³Ï³ÙáõÃÛ³Ùµ



	

	1.  Üå³ï³ÏÝ»ñÇÝ Ñ³ëÝ»Éáõ Ñ³Ù³ñ áã ÙÇ ç³Ýù ãÇ Ã³÷áõÙ: ÂáõÛÉ ¿ ï³ÉÇë Ñ³Ý·³Ù³ÝùÝ»ñÇÝ ËáãÁÝ¹áï»É Ýå³ï³ÏÝ»ñÇ Çñ³Ï³Ý³óÙ³ÝÁ: Êáõë³÷áõÙ ¿ ¹Åí³ñÇÝ Ï³Ù ß³ï Å³Ù³Ý³Ï å³Ñ³ÝçáÕ Ñ³ÝÓÝ³ñ³ñáõÃÛáõÝÝ»ñÇó:
	(

	2.  ²é³ç³¹ñ³ÝùÝ»ñÁ Ï³ï³ñ»ÉÇë ³í»ÉÇ ß³ï Ý³Ë³Ó»éÝáõÃÛáõÝ å»ïù ¿ Ñ³Ý¹»ë µ»ñÇ: ä³Ñ³ÝçíáõÙ »Ý í»ñ³¹³ëÇ ÑÇß»óáõÙÝ»ñÁ ³ßË³ï³ÝùÇ å³Ñ³ÝçÝ»ñÇ ³éáõÙáí:
	(

	3.   êáíáñ³µ³ñ ³ÝÑñ³Å»ßï ç³Ýù»ñ ¿ ·áñÍ³¹ñáõÙ ³é³ç³¹ñ³ÝùÝ»ñÁ Ï³ï³ñ»Éáõ  Ñ³Ù³ñ:
	(


	Ð³×³ËáõÙÁ


	ê³ÑÙ³Ýí³Í Å³Ù³Ï³ñ·áí Ñ³Ù³Éë³ñ³Ý   

Ñ³×³Ë»Éáõ ³ëïÇ×³ÝÁ

	

	1.  Ð³×³Ë³ÏÇ ¿ µ³ó³Ï³ÛáõÙ ³é³Ýó áñ¨¿ Í³Ýñ³ÏßÇé å³ï×³éÇ, Ï³Ù Ñ³×³Ë³ÏÇ áõß³ÝáõÙ ¿ ³ßË³ï³ÝùÇó:
	(

	2.  ºñµ»ÙÝ µ³ó³Ï³ÛáõÙ ¿ ³é³Ýó  áñ¨¿ Í³Ýñ³ÏßÇé å³ï×³éÇ:
	(


	3.  êáíáñ³µ³ñ ×ßï³å³Ñ ¿:
	(



Ð»ï¨Û³É 2 ·áñÍáÝÝ»ñÁ ·Ý³Ñ³ï»ù ³ÛÝ ¹»åùáõÙ ÙÇ³ÛÝ, »Ã» ¹ñ³Ýù ÏÇñ³é»ÉÇ »Ý ïíÛ³É å³ßïáÝÇ Ñ³Ù³ñ:

	äÉ³Ý³íáñáõÙÁ ¨ Ï³½Ù³Ï»ñåáõÙÁ


	ÎáÝÏñ»ï Ýå³ï³ÏÝ»ñÇ Ñ³ëÝ»Éáõ Ñ³Ù³ñ áñáß³ÏÇ ·áñÍ»É³Ï»ñå ë³ÑÙ³Ý»Éáõ, ³é³çÝ³Ñ»ñÃáõÃÛáõÝÁ Ñ³ßíÇ ³éÝ»Éáí ÙÇçáóÝ»ñÁ µ³ßË»Éáõ, Å³Ù³Ý³ÏÇ, 

³ßË³ï³Ï³½ÙÇ, ÑáõÙùÇ ¨ ë³ñù³íáñÙ³Ý ³ñ¹ÛáõÝ³í»ï û·ï³·áñÍÙ³Ý Ï³ñáÕáõÃÛáõÝÝ»ñÇ   ³ëïÇ×³ÝÁ



	

	1.  ¶áñÍÇ ÁÝÃ³óùÁ åÉ³Ý³íáñ»Éáõ áõ Ï³½Ù³Ï»ñå»Éáõ, ³é³ç³¹ñ³ÝùÝ»ñÁ ³í³ñïÇÝ Ñ³ëóÝ»Éáõ Ï³ñáÕáõÃÛáõÝÝ»ñ ãÇ ¹ñë¨áñáõÙ:
	(

	2.  ¸Åí³ñ³ÝáõÙ ¿ åÉ³Ý³íáñÙ³Ý Ñ³ñó»ñáõÙª µ³ó³éáõÃÛ³Ùµ ÏñÏÝíáÕ Çñ³íÇ×³ÏÝ»ñÇ: ¶áñÍÁ ³í³ñïÇÝ ¿ Ñ³ëóÝáõÙ ÙÇ³ÛÝ ÑÇß»óÝ»Éáõ 

     ¹»åùáõÙ: 
	(

	3.  Ð»ï¨áÕ³Ï³Ýáñ»Ý Ï³½Ù³Ï»ñåáõÙ ¨ åÉ³Ý³íáñáõÙ ¿ ³ßË³ï³ÝùÁ: ¶áñÍÇ ÁÝÃ³óùÁ ë³ÑÙ³Ý»ÉÇë ëáíáñ³µ³ñ Ñ³ßíÇ ¿ ³éÝáõÙ Ñ³Ý·³Ù³ÝùÝ»ñÇ Ù»Í Ù³ëÁ: ²ñ¹ÛáõÝ³í»ï ¿ û·ï³·áñÍáõÙ Å³Ù³Ý³ÏÁ ¨ ÙÇçáóÝ»ñÁ:      
	(


	²é³çÝáñ¹»Éáõ Ï³ñáÕáõÃÛáõÝÁ
	àôñÇßÝ»ñÇÝ ¹»åÇ Ýå³ï³ÏÝ»ñÇ/ Ñ³ÝÓÝ³ñ³ñáõÃÛáõÝÝ»ñÇ Çñ³Ï³Ý³óáõÙÝ ³é³çÝáñ¹»Éáõ, ÃÇÙ³ÛÇÝ ³ßË³ï³ÝùÁ ½³ñ·³óÝ»Éáõ, Ù³ñ¹Ï³Ýó ·Ý³Ñ³ï»Éáõ ¨ Ýñ³Ýó ÁÝ¹áõÝ³ÏáõÃÛáõÝÝ»ñÁ ½³ñ·³óÝ»Éáõ, ÏáÝýÉÇÏïÝ»ñÁ ÉáõÍ»Éáõ Ï³ñáÕáõÃÛáõÝÁ, áñÁ ¹ñë¨áñíáõÙ ¿  ³ßË³ï³ÝùÇ Ï³ï³ñÙ³ÝÁ ³ÝÑñ³Å»ßï ã³÷áí Ñ»ï¨»Éáõ, ³ßË³ïáÕÝ»ñÇÝ å³ïñ³ëï³Ï³ÙáõÃÛ³Ùµ í»ñ³å³ïñ³ëï»Éáõ ¨ ÙÛáõë ³ßË³ïáÕÝ»ñÇ Ñ³Ù³ñ ûñÇÝ³Ï Í³é³Û»Éáõ Ù»ç

	

	1.  àôñÇßÝ»ñÇÝ ÙáµÇÉÇ½³óÝ»Éáõ ¨ ¹»åÇ Ýå³ï³ÏÝ»ñÇ /

     Ñ³ÝÓÝ³ñ³ñáõÃÛáõÝÝ»ñÇ Çñ³Ï³Ý³óáõÙÝ ³é³çÝáñ¹»Éáõ ÑÇÙÝ³Ï³Ý áõÝ³ÏáõÃÛáõÝÝ»ñ ãÇ ¹ñë¨áñáõÙ  ¥ÑÝ³ñ³íáñ ¿, å³Ñ³ÝçíáõÙ ¿ ³í»ÉÇ ß³ï Å³Ù³Ý³Ï ÙÛáõëÝ»ñÇ Ùáï íëï³ÑáõÃÛáõÝ, ×³Ý³ãáõÙ ¨ Ñ»ÕÇÝ³ÏáõÃÛáõÝ Ó»éù µ»ñ»Éáõ Ñ³Ù³ñ¤:   
	(

	2.  ²ñ¹ÛáõÝ³í»ï ã¿ áõñÇßÝ»ñÇÝ ¹»åÇ Ñ³ÝÓÝ³ñ³ñáõÃÛáõÝÝ»ñÇ Ï³ï³ñáõÙÁ ³é³çÝáñ¹»Éáõ ¨ ·áñÍÁ ÙÇÝã¨ í»ñç Ñ³ëóÝ»ÉáõÝ Ñ»ï¨»Éáõ 

     Ù»ç:     
	(

	3.  ¸ñë¨áñáõÙ ¿ ÙÛáõëÝ»ñÇÝ ³é³çÝáñ¹»Éáõ Ù»Í Ý»ñáõÅ ¨ ÏáÝýÉÇÏïÝ»ñÁ ÉáõÍ»Éáõ µ³ñÓñ ÑÙïáõÃÛáõÝ:     
	(


	1. ²ÝÁÝ¹áõÝ»ÉÇ ¿ª 

²ßË³ïáÕÇ Ï³ï³ñáÕ³Ï³ÝÁ Éñçáñ»Ý Ñ»ï ¿ ÙÝáõÙ ³ÏÝÏ³Éí³ÍÇó: Î³Ý áñáß µÝ³·³í³éÝ»ñ, áñï»Õ ³ßË³ïáÕÇ ³ßË³ï³Ó¨Á Ñ³Ý·»óÝáõÙ ¿ áÕç Ï³½Ù³Ï»ñåáõÃÛ³Ý ·áñÍáõÝ»áõÃÛ³Ý í³ïÃ³ñ³óÙ³Ý:
	(

	2. ÐÇÙÝ³Ï³ÝáõÙ Ñ³Ù³å³ï³ëË³ÝáõÙ ¿

³ßË³ï³ÝùÇ å³Ñ³ÝçÝ»ñÇÝª   

Â»å»ï ¨ ³ßË³ïáÕÇ Ï³ï³ñáÕ³Ï³ÝÁ Ñ»ï ¿ ÙÝáõÙ ·áñÍÇ áñáß µÝ³·³í³éÝ»ñáõÙ, Ý³ ëáíáñ»Éáõ ó³ÝÏáõÃÛáõÝ ¿ ¹ñë¨áñáõÙ ³ÝÑñ³Å»ßï ·Çï»ÉÇùÝ»ñ ¨ ÑÙïáõÃÛáõÝ Ó»éù µ»ñ»Éáõ Ñ³Ù³ñ: ²ßË³ïáÕÁ Ñëï³Ï Õ»Ï³í³ñÙ³Ý áõ ³é³çÝáñ¹Ù³Ý Ï³ñÇù áõÝÇ:
	(

	3. ÈÇáíÇÝ Ñ³Ù³å³ï³ëË³ÝáõÙ ¿ ³ßË³ï³ÝùÇ å³Ñ³ÝçÝ»ñÇÝª

²ßË³ïáÕÝ Çñ ·áñÍÁ Ï³ï³ñáõÙ ¿ ³ÛÝå»ë, ÇÝãå»ë ³ÏÝÏ³ÉíáõÙ ¿ ïíÛ³É å³ßïáÝÁ ½µ³Õ»óÝáÕ ÙÇ³Ý·³Ù³ÛÝ áñ³ÏÛ³É áõ ÷áñÓ³éáõ ³ÝÓÇó: ÐÇÙÝ³Ï³ÝáõÙ Ï³ï³ñáõÙ ¿ ËÝ¹ÇñÝ»ñÇ Ù»Í Ù³ëÁ Ý»ñ³éÛ³É µáÉáñ Ï³ñ¨áñ ³é³ç³¹ñ³ÝùÝ»ñÁ:
	(


ÎßÇéÁ ëÛáõÝ³ÏáõÙ (¿ç 6) ï»Õ³¹ñ»ù ïíÛ³É å³ßïáÝÇ Ñ³Ù³ñ ·áñÍáÝÇ Ï³ñ¨áñáõÃÛáõÝÁ ³ñï³Ñ³ÛïáÕ Ûáõñ³ù³ÝãÛáõñ ·áñÍáÝÇ ÏßÇéÁ, ³ÛÝå»ë áñ µáÉáñ ÏßÇéÝ»ñÇ ·áõÙ³ñÁ Ñ³í³ë³ñ ÉÇÝÇ 100%-Ç Ï³Ù 1-Ç: ¶ñ»ù ·Ý³Ñ³ïí³Í Ûáõñ³ù³ÝãÛáõñ ·áñÍáÝÇÝ Ñ³Ù³å³ï³ëË³ÝáÕ ·Ý³Ñ³ï³Ï³ÝÁ (1-Çó - 3-Á) ¨ µ³½Ù³å³ïÏ»ù ³ÛÝ ·áñÍáÝÇ ÏßÇéáíª Ïßéí³Í ·áñÍáÝÝ»ñ ëï³Ý³Éáõ Ñ³Ù³ñ: Ð³ßí³ñÏ»ù ÙÇçÇÝ Ïßéí³Í ·Ý³Ñ³ï³Ï³ÝÁª ·áõÙ³ñ»Éáí µáÉáñ Ïßéí³Í ·áñÍáÝÝ»ñÁ: 

úñÇÝ³Ïª  Ó»ñ ³ßË³ïáÕÁ ÉÇáíÇÝ Çñ³½»Ï ¿ ·áñÍÇ ÇÙ³óáõÃÛ³Ý áõ ÑÙïáõÃÛ³Ý ³éáõÙáí (3), Ñ³Õáñ¹³Ïóí»Éáõ Ï³ñáÕáõÃÛáõÝÝ»ñ ãÇ ¹ñë¨áñáõÙ (1), Ï³ñÇù áõÝÇ ³í»É³óÝ»É Ï³ï³ñíáÕ ³ßË³ï³ÝùÇ Í³í³ÉÁ ¨ µ³ñÓñ³óÝ»É Ýñ³ áñ³ÏÁ (2), Ï³ÝáÝ³íáñ Ï»ñåáí µ³í³ñ³ñáõÙ ¿ í»ñçÝ³Å³ÙÏ»ïÝ»ñÇ å³Ñ³ÝçÝ»ñÇÝ (3), ÃÇÙ³ÛÇÝ ³ßË³ï³ÝùÇ µ³ñÓñ Ù³Ï³ñ¹³Ï ¿ ¹ñë¨áñáõÙ (3), µ³ñÓñ Ý³Ë³Ó»éÝáõÃÛáõÝ, ÙÕáõÙ áõ ëï»ÕÍ³·áñÍ³Ï³Ý Ùáï»óáõÙ ¿ ¹ñë¨áñáõÙ (3), Ùßï³å»ë ×ßï³å³Ñ ¿ (3), Ñ»ï¨áÕ³Ï³Ýáñ»Ý Ï³½Ù³Ï»ñåáõÙ ¨ åÉ³Ý³íáñáõÙ ¿ ³ßË³ï³ÝùÁ (3), ¹áõù ã»ù ·Ý³Ñ³ï»É ³ßË³ïáÕÇ ³é³çÝáñ¹»Éáõ Ï³ñáÕáõÃÛáõÝÁ, áñáíÑ»ï¨ ³Û¹ ·áñÍáÝÁ ÏÇñ³é»ÉÇ ã¿ Ýñ³ å³ßïáÝÇ Ñ³Ù³ñ: ø³ÝÇ áñ ·áñÍÇ ÇÙ³óáõÃÛáõÝÝ áõ ÑÙïáõÃÛáõÝÁ ß³ï Ï³ñ¨áñ »Ý Ó»½ Ñ³Ù³ñ, ¹áõù ï³ÉÇë  »ù ³Û¹ ·áñÍáÝÇÝ 25% ÏßÇé, Ñ³Õáñ¹³ÏóÙ³ÝÁª 15%, ³ñ¹ÛáõÝ³í»ïáõÃÛ³ÝÝ áõ áñ³ÏÇÝª 15%, Å³ÙÏ»ïÝ»ñÇ ³å³ÑáíÙ³ÝÁª 10%, ÙÛáõëÝ»ñÇ Ñ»ï ÷áËÑ³ñ³µ»ñáõÃÛáõÝÝ»ñÇÝª 10%,  Ý³Ë³Ó»éÝáõÃÛ³ÝÁ/ÙÕáõÙÇÝ/ëï»ÕÍ³·áñÍ³Ï³Ý Ùáï»óÙ³ÝÁª 10%, Ñ³×³ËÙ³ÝÁª 5%, åÉ³Ý³íáñÙ³ÝÁ ¨ Ï³½Ù³Ï»ñåÙ³ÝÁª 10%: ²ÛëåÇëáí, ¹áõù 8 ·áñÍáÝ »ù ·Ý³Ñ³ï»É, ¨ Ïßéí³Í ·áñÍáÝÝ»ñÇ ·áõÙ³ñÁ ÏÉÇÝÇ ÙÇçÇÝ Ïßéí³Í ·Ý³Ñ³ï³Ï³ÝÁ ¨ Ñ³í³ë³ñ ÏÉÇÝÇ 2,55. ø³ÝÇ áñ 2,55 ~ 3, ÀÝ¹³Ýáõñ ·Ý³Ñ³ï³Ï³Ý µ³ÅÝáõÙ ë³ÑÙ³ÝáõÙÝ»ñÇó 3-ñ¹Á É³í³·áõÛÝ Ï»ñåáí ÏÝÏ³ñ³·ñÇ  Ó»ñ ³ßË³ïáÕÇÝ: 

	¶àðÌàÜÜºð
	ÎÞÆèÀ
	¶àðÌàÜÆ  ¶Ü²Ð²î²Î²ÜÀ
	ÎÞèì²Ì ¶àðÌàÜÀ

	¶áñÍÇ ÇÙ³óáõÃÛáõÝÝ áõ ÑÙïáõÃÛáõÝÁ
	25%(0.25)
	3
	0.75

	Ð³Õáñ¹³ÏóáõÙÁ
	15%(0.15)
	1
	0.15

	²ñ¹ÛáõÝ³í»ïáõÃÛáõÝÝ áõ áñ³ÏÁ
	15%(0.15)
	2
	0.30

	Ä³ÙÏ»ïÝ»ñÇ ³å³ÑáíáõÙÁ
	10%(0.10)
	3
	0.30

	ØÛáõëÝ»ñÇ Ñ»ï ÷áËÑ³ñ³µ»ñáõÃÛáõÝÝ»ñÁ
	10%(0.10)
	3
	0.30

	Ü³Ë³Ó»éÝáõÃÛáõÝÁ/ÙÕáõÙÁ/ëï»ÕÍ³·áñÍ³Ï³Ý Ùáï»óáõÙÁ
	10%(0.10)
	3
	0.30

	Ð³×³ËáõÙÁ
	 5% (0.05)
	3
	0.15

	äÉ³Ý³íáñáõÙÝ áõ Ï³½Ù³Ï»ñåáõÙÁ
	10%(0.10)
	3
	0.30

	²é³çÝáñ¹»Éáõ Ï³ñáÕáõÃÛáõÝÁ
	-
	-
	-

	      ØÇçÇÝ Ïßéí³Í ·Ý³Ñ³ï³Ï³ÝÁ
	
	
	2.55


ú·ï³·áñÍ»ù ³Ûë ï³ñ³ÍáõÃÛáõÝÁ ÝÏ³ñ³·ñ»Éáõ Ñ³Ù³ñ  áñ¨¿ Ýß³Ý³Ï³ÉÇ ·áñÍáõÝ»áõÃÛáõÝ ¨/Ï³Ù Ñ³Ý·³Ù³Ýù, áñÝ ûÅ³Ý¹³Ï»É ¿ í»ñáÑÇßÛ³É ÁÝ¹Ñ³Ýáõñ ·Ý³Ñ³ïÙ³ÝÁ:

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
	¼³ñ·³óÙ³Ý Íñ³·Çñ

	

	Âí³ñÏ»ù ³ÛÝ ù³ÛÉ»ñÁ, áñáÝù ³ÝÑñ³Å»ßï »Ý Ý»ñÏ³ ·áñÍ»É³Ï»ñåÁ  Ï³ï³ñ»É³·áñÍ»Éáõ Ï³Ù ³ßË³ïáÕÇÝ ³å³·³ ³é³ç³¹ñ³ÝùÝ»ñÇ Ï³ï³ñÙ³ÝÁ å³ïñ³ëï»Éáõ Ñ³Ù³ñ (í»ñ³å³ïñ³ëïáõÙ, ³ßË³ï³ÝùÇ ÷áñÓÇ Ó»éùµ»ñáõÙ, ³ßË³ï³ÝùÇ Ñ»ñÃ³·³ÛáõÙ ¨ ³ÛÉÝ:)

	

	________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


	²ßË³ïáÕÇ Ù»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñÁ


	²Ûë ï³ñ³ÍáõÃÛáõÝÁ  Ï³ñáÕ ¿ û·ï³·áñÍí»É, »Ã» ³ßË³ïáÕÁ ó³ÝÏ³ÝáõÙ ¿ ·ñ³íáñ ³ñÓ³·³Ýù»É 

³Ûë ·Ý³Ñ³ïÙ³Ý áñ¨¿ Ù³ëÇÝ Ï³Ù ï»ë³Ï»ïÇÝ: Ø»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñÁ ·ñ³é»Éáõ Ñ³Ù³ñ ³ÝÑñ³Å»ßï ¿ ³ßË³ïáÕÇÝ µ³í³ñ³ñ Å³Ù³Ý³Ï ïñ³Ù³¹ñ»É ·Ý³Ñ³ïÙ³Ý Ñ³ñó³½ñáõÛóÇ ³Ù÷á÷áõÙÇó ³é³ç



	________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________


	 êïáñ³·ñáõÃÛáõÝÝ»ñÁ 
	²ßË³ïáÕÇ ëïáñ³·ñáõÃÛáõÝÁ áã Ã» Ýß³Ý³ÏáõÙ  ¿  Ýñ³ Ñ³Ù³Ó³ÛÝáõÃÛáõÝÁ ïñí³Í ·Ý³Ñ³ïÙ³ÝÁ ,  ³ÛÉ áñ Ý³ Ï³ñ¹³ó»É  áõ ÑÝ³ñ³íáñáõÃÛáõÝ ¿ áõÝ»ó»É ùÝÝ³ñÏ»Éáõ ³ÛÝ ¨ ·ñ³é»Éáõ Çñ Ù»ÏÝ³µ³ÝáõÃÛáõÝÝ»ñÁ


_________________________________________________________
²ßË³ïáÕª (Ñ³ëï³ïáõÙ ¿ ¹Çï³ñÏáõÙÁ ÙÇ³ÛÝ)                   ³Ùë³ÃÇí

________________________________________________________

²ÝÙÇç³Ï³Ý Õ»Ï³í³ñª
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	¶àðÌàÜÆ  ¶Ü²Ð²î²Î²ÜÀ
	ÎÞèì²Ì ¶àðÌàÜÀ

	¶áñÍÇ ÇÙ³óáõÃÛáõÝÝ áõ ÑÙïáõÃÛáõÝÁ
	
	
	

	Ð³Õáñ¹³ÏóáõÙÁ
	
	
	

	²ñ¹ÛáõÝ³í»ïáõÃÛáõÝÝ áõ áñ³ÏÁ
	
	
	

	Ä³ÙÏ»ïÝ»ñÇ ³å³ÑáíáõÙÁ
	
	
	

	ØÛáõëÝ»ñÇ Ñ»ï ÷áËÑ³ñ³µ»ñáõÃÛáõÝÝ»ñÁ
	
	
	

	Ü³Ë³Ó»éÝáõÃÛáõÝÁ/ÙÕáõÙÁ/ëï»ÕÍ³·áñÍ³Ï³Ý Ùáï»óáõÙÁ
	
	
	

	Ð³×³ËáõÙÁ
	
	
	

	äÉ³Ý³íáñáõÙÝ áõ Ï³½Ù³Ï»ñåáõÙÁ
	
	
	

	²é³çÝáñ¹»Éáõ Ï³ñáÕáõÃÛáõÝÁ
	
	
	

	      ØÇçÇÝ Ïßéí³Í ·Ý³Ñ³ï³Ï³ÝÁ
	
	
	



1
11

